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We dedicate this year’s Town Report Book to our oldest living resident Eva Mae Jackson Barnfather. She was
presented with the Golden Cane on November 16, 2022 at our Town Hall with her family by her side.

Eva Mae Jackson Barnfather was born in New Haven, Connecticut in
June of 1922 and grew up in West Springfield, Massachusetts. When she
was four years old, her great aunt and uncle took her in after her mother
died and raised her as their own child. She attended American
International College in Springfield, MA and graduated in 1944 with a
BA in History thinking she would become a teacher. Eva interviewed

- with three different high schools where the male principals told her they
didn’t think she was capable of teaching and disciplining young men.
So, she interviewed with American Airlines to become a stewardess. Of
the 87 women who applied that day, only two were chosen: Eva and her
best friend. She flew to New York to Fort Worth route on DC-3s. While a
stewardess, she passed through Times Square on V-J Day, August 14, 1945.
After the war, she went back to West Springfield and married her husband,
Charles “Sam” Barnfather. Sam had lived across the street from her
growing up and they went on their first date to the Eastern States
Exposition when she was 16. Eva worked as a service representative for
AT&T before having Jane, her first child, in 1954. In 1958, her second
daughter Martha was born. When her father passed away, her mother,
Annie Broga, came to live with the family and Eva was able to return to
work.

Eva began substitute teaching in the West Springfield school system and
was then hired at the Cowing Junior High School as a social studies teacher.
She eventually became the department chairperson. After teaching for 11
years, she was offered a role as Executive Director of the Work Opportunity Center, a vocational program for
the developmentally disabled. When that program ended; she chose to return to teaching. In hopes of finally

‘ - teaching high school, she sought the only job available at the time: a new program
| called “Internal Suspension.” She held this job for five years before applying for
the role of Vice Principal. She was chosen for the position in 1985 and became the
first female vice principal in her city of a school with 1,200 students. She retired in
1993. Eva and Sam moved to Kennebunk in 1995 along with the rest of their

~ family. She helped found and ran Harvest Café, a monthly free meal, and the Noel
°\ | Dinner, a free Christmas Day meal, through her work with Community Harvest.
She moved to Arundel in 2009 where she now lives with her granddaughter Amy
Larkin and Amy’s husband Shaun Donnelly.




Elected Officials & Board Members
2022-2023

Board of Selectmen

Velma Jones Hayes  (2022-2025) 985-7738
chayes32592@roadrunner.com

Daniel Dubois (2021-2024) 468-2744
daniel.dubois@pw.utc.com

Thomas Danylik (2020-2023) 985-6139
td@woodedlaw.com

Jason Nedeau (2022-2025) 590-5800

jnedeau@arundelmaine.org

Phil Labbe (2021-2024) 085-7984
phillabbe@ne.twcbe.com

Web Site www.arundelmaine.org

RSU #21 Board of Directors

www.rsu2 1.net

Britney Gerth (2023) britney.gerth@gmail.com

Erin Nadeau (2022) erin.nadeau@roadrunner.com

Ken Levesque (2020) klevesque@rsu21.net
Budget Board

Shawn Hayes (Elected) hayesfam98@roadrunner.com

Michelle Moore-Allen (Elected) michellemoore83@yahoo.com

Theo Rohrs (Elected) thmrohrs(@gmail.com

John Bell (Appt.) johnbell@gmx.us

Jack Reetz (Appt) jreetz@gwi.net

Simone Boissonneault (Appt) quiltstitcher7(@gmail.com



TOWN DEPARTMENTS

www.arundelmaine.org
257 Limerick Rd, Arundel, ME 04046

Tel: 207-985-4201  Fax: 207-985-7589
Office Hours Monday-Thursday 7:00am to 5:30pm

Town Manager, Treasurer & Road Commissioner

Keith Trefethen Ext- 115 townmanager@arundelmaine.org

Deputy Treasurer
Lisa Denner Ext- 114  deputytreasurer@arundelmaine.org

Clerk’s Office
Rachel Bull- Town Clerk/Registrar of Voters- Ext 102 townclerk@arundelmaine.org

Sherry Chenard- Deputy Clerk — Ext 109 deputyclerk@arundelmaine.org

Tax Collector

Diana Boucher Ext 116 taxcollector@arundelmaine.org

Social Services Director
Wendy Lank Ext 113 ga@arundelmaine.org

Land Use Office Manager
Ann Tardif- Ext 101 luomanager@arundelmaine.org

CEQO. Building & Plumbing Inspector
James Nagle Ext 107  ceo@arundelmaine.org

Town Assessor

Beth Newcombe Ext 106 assessor@arundelmaine.org

Town Planner

Lee Jay Feldman Ext 108 lifeldman@smpdc.org

Commercial Electrical Inspector
James Plamondon  Tel 985-9744

Parks & Recreation Department

Jenn Shea, Dir 286-9241 recreationdirector@arundelmaine.org

Public Works Department

Roger Taschereau 284-7202 publicworksdirector@arundelmaine.org

Fire-Rescue Officers Business Phone 985-2572
Chief Jerry Beaulieu firechief(@arundelmaine.org
Dep Chief Renald Tardif deputychiefi@arundelmaine.org

Dep Chief Andrew Stevenson arundelfiredc@gmail.com




Emergency Contacts

DIAL 911
FIRE - AMBULANCE- POLICE

York County Sheriff’s Department

Non-Emergency Calls -Alfred Dispatch: 324-1113

Martin Harmon, Arundel Contract Deputy
maharmon(@yorkcountymaine.gov

Justin Titcomb, Arundel Contract Deputy
jbtitcomb@yorkcountymaine.gov

Maine State Police Non-Emergency Calls
1-800-482-0730

Arundel Fire-Rescue
Non-Emergency Calls Business# 985-2572

Maine law REQUIRES that Burning Permits be issued for ALL OUTDOOR Fires.
At Station — No charge for permits
Online Permits: $7.00 www.maineburnpermit.com

Maine Game Warden Service

Gray Dispatch 1-800-228-0857

Operation Game Thief 1-800-ALERT US
(1-800-253-7887)

Animal Control Officer
Debbie Laroche arundelaco@yahoo.com 251-3483
Teddy Myers, Assistant 251-3482

Transfer Station/Recycling Center
Wednesday 8 am to 6 pm & Saturday 8 am to 5 pm

46 Bergeron Drive off Mountain Road
Casella Waste Systems
207-464-0235




On Line Resources

www.arundelmaine.org

Ordinances

Building Permit & Planning Board Applications
Recreation Department www.arundelrec.com

Tax Bills & Payments - link for online payments

Link to VISION Real Estate assessments

Tax Maps

Videos, Minutes & Agendas for Boards & Committees
Links to other websites of interest
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Car & Trailer Re-Registrations:
Rapid Renewal: www.informe.org/bmv/rapid-renewal/

Hunting & Fishing Licenses:

wwwS.informe.org/ecgi-bin/online/moses2/index.pl

ATV & Snowmobile renewals:
wwwl0.informe.org/ifw/atv-snow/

Boat renewals: wwwS5.informe.org/online/boat/

Saltwater Fishing Registry - Maine Residents
www.maine.gov/saltwater

Dog Licenses: www10.informe.org/dog_license/ ,' |
On Line State Dog Licensing is available only \I “?m
from October 15th to January 31st of each year. SU
Late fee after January 31% of $25.00

Absentee Ballot Applications: www.maine.gov/cgi-bin/online/AbsenteeBallot/index.pl

Absentee ballot applications available up to
Ote 3 months prior to any federal/state election




TOWN MANAGER’S REPORT

Challenges for the efficient operation of government continue. Retaining and selecting folks to work for the
town is one of the foremost issues we face. The lack of personal in all departments hampers the town’s ability to
provide some services in a timely manner. The challenges for the town are across the Board from General
Office Functions, Fire/Rescue, and Public Works. Public Works alone we presently have three open positions to
fill. Within the confines of our approved budgets, we attempt to find ways to be creative in obtaining
employees. This will continue I suspect into the near future.

Approval was granted last year to utilize Local Fiscal Recovery Funds from the American Rescue Plan to
accomplish some projects that if the funds were not available would have been raised through local taxes. The
Funds allowed the Town to repair the roof at the Fire Station, perform a frame rail repair on a public works
truck and remove identified asbestos in the Old Town Hall prior to razing the building. Some of these funds
currently remain, and in this year’s budget a request is being made for further use of these funds.

Some residents continue to struggle with repair and upkeep of their residential properties. Town officials
understand these situations exist but our main concern is to insure these homes are safe to reside in. This means
the home is structurally sound, has safe electrical service, proper plumbing and heating with adequate water and
sewer services. To this end we continue to be vigilant with our review of properties that come to our attention
and hope that all residents see the town as a resource if they find themselves in a need. The town prefers to
work with a home owner instead of enforcing approve building codes and regulations upon them.

After years of study and review along with speaking with various engineers it has been determine that cost of
constructing infrastructure of Sewer on Route #1 from Campground Road to the Kennebunk Sewer District and
an update of existing infrastructure in Kennebunk to manage the new flow, is not financially feasible.
Therefore, the Select Board established the TIF Capture Committee. This committee is looking at amendments
to the existing TIF (Tax Increment Financing) District and Development Program entered into in 2015 between
Arundel Seasonal Cottages and the Town. These amendments if approved by the Town and the Department of
Economic & Community Development would assist the Town with various Capital Projects and upgrades that
were not considered in the original approved document. At this writing I am not sure if the amendments will be
ready for consideration by the residents at this year’s Annual Town Meeting but could be consider at a Special
Town Meeting.

I'have had the pleasure to serve this community since June 2015 and I want to thank the Select Board for their
continued confidence in me.

Especially Submitted
Keith M. Trefethen
Town Manager



2022 REPORT OF THE
KENNEBUNK, KENNEBUNKPORT AND WELLS
WATER DISTRICT

The Kennebunk, Kennebunkport and Wells Water District is a non-profit, quasi-municipal public water utility
that was established in 1921 by an act of the Maine State Legislature. The Water District serves an area that
encompasses the Towns of Kennebunk, Kennebunkport, Wells, Ogunquit, Arundel and small portions of
Biddeford and York. The area includes a population which varies seasonally from about 30,000 to over 100,000.
It is directed by a four-member Board of Trustees, one elected from each of the towns of Kennebunk,
Kennebunkport, Wells and Ogunquit.

2022 was a record-breaking year for the District with regard to both water production and revenue generated.
Compared with 2021, 2022 saw a 6.1% increase in water production and a 5.0% increase in total revenue, which
included a 6.4% increase in metered revenue. The record-breaking 1,187.7 million gallons (MG) produced in
2022 exceeded the previous record of 1,124.8MG set in 2016 (now 2" highest) by 5.4%, as well as the 1,119.3MG
produced in 2021 (now 3™ highest all time). The significant drought experienced in June, July and most of
August, along with customer growth are attributed to this new record water production.

From a financial perspective, we received $8.794 million in total revenue, which included $7.291 million in
metered revenue as compared to $8.370 million in total revenues ($6.854 million in metered revenue), in 2021.
All of this contributed to a projected (unaudited) net income for 2022 of approximately $95,000, as compared to
a net income of $421,426 in 2021. Overall, the primary drivers for water production and revenues are related to
weather conditions during the warmer months as well as long-term customer growth. As noted above, the
significant drought experienced during June, July and most of August further enhanced the normally high seasonal
summertime demand. This record water production required the District used its entire portfolio of water supply
sources, which included surface water (712.48MG — 60.0%), groundwater (400.88MG — 333.7%) and utility
interconnections (74.34MG — 6.3%)).

Precipitation (liquid equivalent) during 2022, as measured at our Branch Brook Filtration Plant, finished the year
substantially below average at 46.03” (the 18-year running average is 54.19”), which was ranked fourth driest
over the last 18 years, which ranged from a low of 41.25” (2015) to a high of 69.42” ((2008). The combined
precipitation for May, June, July and August totaled just 12.13” compared with the 18-year group average of
17127,

Despite the cooling real estate market, customer growth remained strong with a net increase of 88 customers
added in 2022. This compares with 153 customers added in 2021 and 133 in 2020, resulting in a continued
customer growth rate of about 1%. Our customer base now stands at 14,498 metered accounts, ranking us as the
third largest water utility in Maine.

The District’s commitment to safety continues to be recognized by our Worker’s Compensation insurance carrier
(MEMIC) and by the Maine Department of Labor. For 2022 we once again achieved the lowest “experience
modification factor” (Mod Factor) that MEMIC has seen for a water utility. The Mod Factor, which measures
the actual worker’s compensation claim history of an employer, directly affects the insurance premium paid by
that employer. For us, the Mod Factor of 0.59 (same as 2021, 2020 and 2019 and down slightly from 0.60 in
2018 and 0.61 in 2017) will result in our worker’s compensation insurance premium being reduced to 59% of the
“standard industry average” amount. In addition to this premium deduction, the District received a $2,941.65
dividend in 2022 which brings the dividend total to $28,633.86 since 2016. The District was also successful
renewing its SHAPE (Safety and Health Award for Public Employers) certification in 2022, making this our fifth
consecutive renewal since receiving our first SHAPE certification award in 2009.

As reported in previous annual reports, the District discovered trace amounts of perfluorinated compounds
(PFAS) in its Kennebunk River Well supply and even though the levels were below EPA health advisory levels,



we stopped using water from that location to get a better understanding of this newly identified contaminant. We
initially performed pilot studies to evaluate treatment technologies for removing PFAS. In June of 2018 we
introduced and went online with a full-scale pilot study which achieved great results removing PFAS using
pressurized granular activated carbon (GAC) filtration. Finally, in June of 2020, the new permanent PFAS
removal facility went online and has been performing very well, treating 450.5MG of water through March 2™
when with PFAS removal facility was shut down in order to replace the filtration media. The detectable level of
PFAS in the finished water entering the distribution at the time of shutdown was 11.30ppt (parts per trillion).
This was approximately 57% of the 20ppt level allowed in public drinking water by the State of Maine. The
media replacement, which was approved by the Maine Drinking Water Program (DWP), included new virgin
GAC ($38,860) in the lead pressure filter (Filter #1) and CalRes resin ($162,340) in the lag pressure filter (Filter
#2). Although significantly more expensive than the GAC, the District opted to utilize resin in the lag pressure
filter given its estimated ability to filter four times the volume of water as well as maintain undetectable levels of
PFAS in the finished water significantly longer than GAC media. In addition, the District had the good fortune
of receiving a $165,000 media replacement grant from the DWP in recognition of the progressive manner in
which the District has remediated the PFAS contamination and the wealth of knowledge it has shared with
regulators, consultants and other utilities who are dealing with PFAS contamination. Following the media
replacement, the PFAS removal facility was restarted on June 30",

The District is pleased to report that it completed the converting of all its customers’ water meters over to the
Automated Metering Infrastructure (AMI) technology platform this past July. The District began installing AMI
meters in December 2015 using its own staff and as of this past July had completed 14,614 conversions. Using
District staff not only saved money, but allowed for positive customer interaction as well as the ability to
document the material type used on the privately-owned portion of the service line that enters the customers
building. The AMI technology uses a very small, low-powered radio to transmit the water consumption data
directly to our office on a daily basis. The radio is powered by a D-cell sized lithium-ion battery which has an
expected life of 20 years. The AMI meters are capable of detecting abnormal water usage patterns, such as leaky
plumbing, that has allowed the District to provide timely alerts to many customers. Prior to AMI, customer
notification of leaky plumbing could only occur following the quarterly reading, which often lead to high water
bills as well as property damage.

The District continues an aggressive water main replacement program based on evaluations of pipe material,
condition, age, break history, hydraulic capacity, water quality and potential system growth. In addition, we make
every effort to coordinate with other State and local roadway projects to minimize disruption and pavement costs.
We are pleased to report that for the past 29 years, the District has averaged replacing 0.86% of its distribution
system per year. This is close to the desired water industry “gold standard™ of 1% per year, based upon an
expected 100-year useful life for water mains. Very few other water utilities have maintained such an aggressive
(yet appropriate) water main replacement schedule. We have accomplished this task while keeping water rates
below that of the average Maine water utility.

The following is a partial list of distribution projects funded by the District and installed by our construction team
during 2022.

e Colony Avenue and Ocean Avenue, Kennebunkport: Replaced ~1,343 feet of obsolete 8-inch cast iron
pipe with new 12-inch PVC pipe in conjunction with the Colony Hotel’s major renovation and expansion
project. The new larger main enhances hydraulic capacity and system reliability in this high demand
coastal location.

e Warrens Way, Kennebunk: Replaced ~573 feet of obsolete 6-inch cast iron pipe with new 8-inch PVC
pipe.

e Laudholm Farm Road, Wells: Replaced ~3,969 feet of obsolete 10-inch AC pipe (circa 1937) with new



16-inch PVC pipe as the final phase of major two-phase project begun in 2020 to enhance the hydraulic
capacity of the secondary transmission/distribution main that serves the densely populated, high demand
coastal areas of Wells and Ogunquit.

In addition to the above projects, individuals and developers funded numerous water main extensions totaling
4,762 feet in length, as compared to 2,013 feet installed in 2021.

Drinking water quality remains a top priority. We continue to improve operational strategies with our unique
blending of groundwater and surface water to assure consistently high-water quality. We have also been working
closely with our neighboring water utilities to the north and south to assure reliable interconnections and high-
water quality compatibility for when we need to share resources. All State and Federal water quality standards
were met during 2022, and full water quality details can be found in the District’s annual Water Quality Report
from the Summer 2022 issue of What'’s on Tap. By maintaining a dedicated, well-trained staff and continually
upgrading our process equipment and control systems, we assure the highest degree of reliability in the quality of
drinking water for our customers.

Our customers and all other interested parties are welcome to contact us by telephone (207-985-3385) or email
(info@kkw.org) or visit our website at www.kkw.org, like us on Facebook (facebook.com/kkwwaterdist) or
follow us on Twitter (@kkwwaterdist). Electronic bill notifications, reminders, as well as online payment options
are all available and tailored to suit our customers’ needs. Current and past issues of our popular semi-annual
newsletter What'’s on Tap are also on our website. As always, we welcome your input, as our mission is fo
consistently provide the highest quality of water and customer service at the lowest reasonable cost.

The Trustees of the Kennebunk, Kennebunkport & Wells Water District appreciate the continuing extraordinary
effort and dedication of their employees, as well as the support and cooperation of their customers, area
contractors and State and local municipal officials.

Respectfully submitted,

Thomas P. Oliver, President

Robert A. Emmons, Vice President

James E. Burrows, Trustee

Frederick A. Lynk, Trustee

Scott J. Minor, P.E., Interim Superintendent
Wayne A. Brockway, MBA, Treasurer



Gail Keith, Principal

. Dear Arundel Community,

As a school community, the return to normalcy after 2 years of interruption to educational
programming has helped us all appreciate the opportunity to
celebrate the lives of our students and families and watch their
academic and social growth. Our desire to return to regular routines has made us
closer, and we have worked hard to foster a strong identity as the community
center of Arundel. Mildred L. Day School has instituted new school wide
expectations for our learners and adopted a new mascot. This year we officially
became the M. L. Day Monarchs and our mascot is Millie the Lion.

This year, the school serves 210 students in Kindergarten through Grade 5. Our faculty and staff are completely
committed to excellence in our academic achievement, as well as character development. At M. L. Day, we
strive to have Monarch P.R.I.D.E - Positive Attitudes, Respect and Responsibility, Integrity, Display of Self-
Control, and Engagement in Learning. Our school is built on a foundation of strong collaboration and the result
is continuous improvement in our professional practice, as well as the development of special opportunities for
our students.

We are at the end of our second year of implementing the Fontas and Pinnell Classroom literacy program, and
are on the verge of implementing new math programming in the fall. Students in Kindergarten through Grade 2
will be implementing Bridges in Mathematics and Grades 3-5 will be using EnVisions Math Program. As we
come to the end of the school year, our teachers are immersed in professional development around these new
programs.

Outside of our focus on academics and social-emotional wellbeing, our school is committed to serving the
Arundel community. Our “Food for Thought” food drive was organized by our 5th graders and was another
huge success. We opened up an ice-skating rink on the playground to be used by the community, and we
partnered with local business to bring in demonstrations of high-tech career opportunities in our own
backyard. Last year, our students started a community garden and I am happy to report that the garden will be
returning this year bigger and better than ever!

As students returned to school full time this year - for our youngest students for the first time in their lives - we
can see and feel the effects of the isolation and interrupted educational programming on everyone. It is more
important than ever that we support our students and staff as a community. Your support is deeply appreciated,
and for those of you who don’t know much about our school, I invite you to reach out and learn more about

us!

Best regards,
Gail Keith, Principal
gkeith@rsu21.net



